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Nightingale Awards of Pennsylvania is a volunteer, non-profit organization dedicated to the support and recognition of the positive impact of nursing in health care lives within the Commonwealth.  In order to be eligible to receive a Nightingale Award, an individual must be working as a nurse in Pennsylvania.  Other nurses, professional colleagues, patients/families or community may make nominations.

Each application should have three parts:

· PART 1 – Cover Sheet:  Includes demographic information, nomination category, consent, date and signature of nominee, and signature of Director, Chief Nursing Officer or CEO

· PART 2 – Education Recognition, Community:  Identifies educational/professional information

· PART 3 – Nomination:  Addresses each of the identified criteria for nomination category. (Please type information on a separate page.)
All nominations must be typed in a font size no smaller than 11 point. No hand written applications will be accepted.

Mail completed application and all supporting documents to:

                                               Nightingale Awards of Pennsylvania

                                               801 East Park Drive, Suite 100
                                               Harrisburg, PA 17111
Only applications received by May 31st will be considered for this year’s awards.  (Applications postmarked May 31st will also be accepted; any postmark after May 31st will not be considered.) Only award finalists will be notified by the end of August.

The following statement must be typed and the candidate must sign and date:

Part I - Cover sheet 

For nurse candidate being nominated:

	Name 
(as it should appear on certificate)
	     

	Home address
	     

	City, State, Zip Code
	     

	Home phone
	     

	Work phone
	     

	E-mail address
	     

	Current position
	     

	Employer
	     

	Address of Employer
	     

	Name and phone number of Chief Nursing Officer (CNO)*
	     

	Email address of CNO
	     

	*If there is no CNO, name and phone number of Director or Chief Executive Officer
	     


Category of Nursing (choose one of these six)

 FORMCHECKBOX 
  Clinical Practice LPN



   FORMCHECKBOX 
  Nursing Education

 FORMCHECKBOX 
  Clinical Practice RN




   FORMCHECKBOX 
  Nursing Research

 FORMCHECKBOX 
  Advanced Practice RN (must possess MSN)

   FORMCHECKBOX 
  Nursing Administration

For individual nominating candidate:

	Name 
	     

	Home address
	     

	City, State, Zip Code
	     

	Home phone
	     

	Work phone
	     

	E-mail address
	     

	Relationship to nominee (E.g. colleague, patient, family, etc.)  
	     


 I agree to be considered for the Nightingale Award of Pennsylvania (NAP) and to participate in the awards program if chosen.  I understand the NAP may contact my present employer and I authorize said employer to release information pertinent to such a request.

__________________________________





____________________

Candidate signature








Date

__________________________________





____________________

CNO, Director or CEO signature







Date

Part 2  - Education, Recognition, Community (Do not include candidate’s name on this page.)

Nursing Education

	Initial nursing degree 
(AD, diploma, BSN)  
	     

	Educational Institution
	     

	Additional degrees 
(List degree(s) and institution, and year completed)
	     

	Professional certifications
	     

	Professional memberships and any offices held
	     

	Honors or awards (professional, educational, institutional, community or any other recognition awards)
	     

	Publications/research
	     


Part 3 – NOMINATION – Clinical Practice LPN
For each of the categories below, write a narrative that addresses how this candidate meets each of the identified criteria.  Do not use any identifiers such a candidate’s name, gender, organization name, or location. 

1. How does this candidate exhibit excellence in nursing skills? (750 words or less)

· Expertise in technical skills

· Provision of comfort and physical care

· Reporting and documenting observations

· Respect for individual diversity of client/patient/family

· Pursues continuing education

2. How does this candidate demonstrate excellence in caring behaviors? (750 words or less)

· Demonstrates emotional support of clients/patients and families

· Motivates others and promotes unity in nursing team

· Fosters positive relationships with other health team members

· Works well in groups

3. How does this candidate make contributions as a member of the healthcare team? (500 words or less)

· Assists in orientation of new staff/students

· Shares knowledge or special skills with others

· Serves on unit or institutional committees

· Motivates and serves as a role model for others

4. How does this candidate contribute to the profession or local community? (250 words or less)

· Active member of nursing organization

· Actively participates in health-related community activity

· Participates in other community activities (faith-based, civic, etc.)

· Committee chairs, officer of community organization

PART 3 – NOMINATION - Clinical Practice RN

For each of the categories below, write a narrative that addresses how this candidate meets each of the identified criteria.  Do not use any identifiers such a candidate’s name, gender, organization name, or location. 

1. How does this nurse exhibit excellence in the nursing professional practice? (750 words or less)

· Assessment of client specific data, diagnosis, and health needs

·    Development of customized plan of care with the patient and family

·    Implementation of nursing care using theory based practice, scientific and technical skill

·    Evaluation of outcomes and proactive course correction as appropriate

·    Health teaching provided to patient and family

·    Transfer of knowledge and dynamic integration with others on care team

· Self directed practice and advocacy for patient and family

2. How does this nurse achieve quality client/patient care outcomes?  (750 words or less)

·    Clinical competence/expertise

·    Evidence of theory-based knowledge, research and scholarship

·    Participates in quality improvement and patient safety activities

· Develops or contributes to the development of procedures/standards of care

3. How does this nurse demonstrate intentional caring relationships? (500 words or less)

· Assists in the orientation of new employees/students; serves as preceptor, mentor

· Proactively shares knowledge and skills with others

· Serves on unit or institutional committees

· Recognized as a professional role model for excellence in patient and family care 

· Demonstrates exemplary collaboration skills with clients/patients/families/personnel

4. How does this nurse contribute to the profession or local community? (250 words or less)

· Active member of regional, state, or national nursing organization/association/Board

· Actively participates in health-related community activity; facilitates community program

· Participates/volunteers in other community activities (faith-based, civic, etc.)

· Leadership role of community organization

PART 3 – NOMINATION - Advanced Practice RN (Nurse  Midwives, Nurse Practitioners, Certified Nurse Anesthetists, masters prepared nurses working in an advanced practice setting) 

For each of the categories below, write a narrative that addresses how this candidate meets each of the identified criteria.  Do not use any identifiers such a candidate’s name, gender, organization name, or location. 

1.  How does this nurse exhibit excellence in the nursing professional practice? (750 words or less)

·    Assessment of client specific data, diagnosis, and health needs

·    Development of customized plan of care with the patient and family

·    Implementation of nursing care using theory based practice, scientific and technical skill

·    Evaluation of outcomes and proactive course correction as appropriate

·    Health teaching provided to patient and family

·    Transfer of knowledge and dynamic integration with others on care team

·    Self directed practice and advocacy for patient and family

·    Maintains specialty certification
      2.      How does this nurse achieve quality client/patient care outcomes?  (750 words or less)

·    Clinical competence/expertise

·    Evidence of theory-based knowledge, research and scholarship

·    Participates in quality improvement and patient safety activities

·    Develops or contributes to the development of procedures/standards of care

·    Initiates programs to serve patient/family and colleague learning needs  

3   How does this nurse demonstrate intentional caring relationships? (500 words or less)

· Assists in the orientation of new employees/students; serves as preceptor, mentor

· Proactively shares knowledge and skills with others

· Serves on unit or institutional committees

· Recognized as a professional role model for excellence in patient and family care 

· Demonstrates exemplary collaboration skills with clients/patients/families/personnel

· Acts as a consultant for patient/family care

      4.    How does this nurse contribute to the profession of nursing, the professional and public community?
 (250 words or less)

· Membership/participation in national/state/regional professional and service organizations

· Program/curriculum development

· Publications/research

· Role models collaboration with other disciplines to plan or provide client/patient care

 PART 3 – NOMINATION - Nursing Education

For each of the categories below, write a narrative that addresses how this candidate meets each of the identified criteria.  Do not use any identifiers such a candidate’s name, gender, organization name, or location. 

1. How does this nurse inspire students/colleagues to pursue the critical thinking, technical, relationship, and leadership skills needed to practice effectively as nurses? (750 words or less)

· Role models

· Mentors

· Accessibility

· Enthusiasm
2. How does this nurse remain current with state of the art technical innovations, latest critical thinking methodologies, and relationship building skills?    750 words or less)

· Employment opportunities
· Private practice/supplemental employment

· Community service

· Continuing education, post-graduate/doctoral work

3. How does this nurse provide a creative and supportive learning environment?  (500 words or less)

· Technical expertise shared with others

· Competence in advising/mentoring

· Emotional/individual support

· Program/curriculum development

· Recognition/acknowledgement of others

· Expects and rewards creativity
4. How does this nurse share knowledge?  (500 words or less)

· Immediate colleagues/co-workers

· Facility wide, and professional community
· Community service

· Publications

· Research

PART 3 – NOMINATION - Nursing Research

For each of the categories below, write a narrative that addresses how this candidate meets each of the identified criteria.  

1. How does this nurse conduct research to reflect the impact of nursing practice on patients, families, or care givers? (750 words or less)
· Investigates clinical, relational nursing topic

· Contributes to nursing knowledge

· Contributes to nursing practice


2. How does this nurse utilize research findings in practice?  (750 words or less)

· Findings influence nursing practice 

· Findings become standard of care and drive policy changes

· Findings are integrated into curriculum 


3. How does this nurse assist others in the utilization of, or desire to conduct, research? 


(500 words or less)

· Serves as role model

· Functions as mentor

· Is involved in teaching/advising

· Enthusiasm is contagious


4. How does this nurse communicate research findings? (500 words or less)

· Presents workshops, seminars locally, regionally, nationally, internationally

· Presents papers at professional meetings for regional, state, national, international audiences

· Publishes findings in professional journals


Please include attachment of publications, research topics, and research grants obtained.

PART 3 – NOMINATION - Nursing Administration

For each of the categories below, write a narrative that addresses how this candidate meets each of the identified criteria.  Do not use any identifiers such a candidate’s name, gender, organization name, or location.

1. How does this nurse create an environment that is healing and supports empowered professional practice?  (750 words or less)

· Visionary leadership

· Persistent focus on mission: patient/family care

· Models exemplary relationship skills, builds coalitions

· Develops the talents of each member on the team

· Expects and rewards creativity and innovations in patient/family care and leadership
· Participates in community organizations/activities to role model volunteerism


2. How does this nurse influence quality patient care?  (750 words or less)

· Persistent focus on clinical patient/family outcomes

· Builds an infrastructure that supports quality patient/family outcomes 

· Supports the development of staff in clinical/technical, critical thinking, relationship management, and leadership competency arenas.


3.   How does this nurse utilize professional standards to advance nursing practice?  (500 words or less)

· Integrates clinical specialty and professional standards throughout the organization

· Represents the unique knowledge and voice of nursing at executive and professional tables 


4.
How does this nurse demonstrate positive recruitment and retention strategies/outcomes?  (500 words or less)

· Recognized as employer of choice at organizational level and/or  professional community

· Creates environment that fosters respect of nursing throughout organization 
· Demonstrates creative support of scheduling, educational programs and benefit packages to support recruitment/retention efforts

· Demonstrates success in retention/recruitment efforts
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How does this nurse demonstrate effective utilization of resources?  (500 words or less)

· Innovative strategies employed to match talents of staff with needs of patients/families

· Creates infrastructure to obtain front-line input regarding point of care needs and delivery systems
· Develops processes to recognize positive operational and human resource utilization 
· Demonstrates effective financial stewardship of operational and human resources
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